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Dear Aesculapian Medical Society (AMS) Members and Friends:
 
The March meeting was held at the Fairbanks Building located at the end of the canal downtown. 
The building is the headquarters for Indiana University health and the location of the Dean’s Office
for the IU School of Medicine.  The following people were in attendance:
 
Dr. Sheryl Allen
Dr. Joyce Gill
Dr. Ray Henderson
Dr. Larry Monger
Dr. Andrew Moore
Dr. Raymond Pierce
Dr. George Rausch
Dr. Michael Slaughter
Dr. Lucia Spears
Dr. Patricia Treadwell
Helen Flippin
Davoy Murray
Aundrea Tunstall
 
With Dr. Desadier out of town, Dr. Moore welcomed everyone and deferred to Dr. Slaughter to
chair the meeting.  Dr. Slaughter called the meeting to order and asked those in attendance for any
updates.  Dr. Rausch requested some time as well as Jose Espada.
 
Dr. Rausch was given the floor.  He presented on the initiative called “Real Men Read”.  Attached is
the information he passed out to the group that further details the program.  In short, the initiative
will be a collaboration between the IUSM Office of Diversity, 100 Black men, Sigma Pi Phi
Fraternity and the Indianapolis Colts.  Dr. Rausch indicated that he would like to also get the
Aesculapian medical Society’s participation in the initiative as well.  The initiative will be an annual
one-day event involving Dr. Ben Carson Reading Room participating schools and others (as
developed) whereby those collaborating would make available their member to volunteer and read
to students for a couple of hours on that day.  Among the schools already identified, three are IPS
schools, two are charter schools and one a township school.   There is no cost to the organizations
involved, just simply making people aware of the initiative and volunteering to read is all that is
involved.  More information on the initiative will follow and additional updates presented at the
April AMS meeting.
 
Jose reported on behalf of Dr. Moye, who was not able to attend the meeting.  Dr. Moye organized
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Report of Community Service Event at Crispus Attucks Medical Magnet High School

Dr. Millicent Moye was approached by Sherri Sebree, an employee at the Crispus Attucks Medical Magnet High School, about having five members and affiliates of the Aesculapian Medical Society to volunteer to serve on a 5-member panel for a lyceum planned for Wednesday, February 16 at 9:00 a.m. until 10:00 a.m., as part of the school’s Black History month.  This particular event was an opportunity for students to ask and get answers to medical related questions from established medical professionals.  As many of you know, Crispus Attucks has a rich African American history.  Additionally, it has a student body currently that is 90% African American.  Exposing students to minority physicians is extremely important and paramount, according to Mrs. Sebree.



According to Dr. Moye, the volunteers (see list below) had a great time.  Everyone met at the school and was escorted to the Auditorium where students were allowed to ask questions of the panel.  The questions were varied in nature and ranged from why everyone became physicians to what was the scariest situation they ever had.  “I think this is something we should continue to do as a group and have involvement of different specialties each time, if possible.” said Dr. Moye.  “I believed we all had a great time and sincerely hoped that students were able to gain some insight about what we do as physicians.”

[image: http://www.aesculapianmedicalsociety.org/attachments/Image/Warrick_Barrett__MD(1).jpg]Warrick Barrett, MD, Emergency Medicine - warrickbarrett@hotmail.com

[image: http://pathology.iupui.edu/files/cache/bd0a936cebbf2cbc6afaf8b6aa824a01.jpg]Joye Carter, MD, Pathologist - JandMForensics@aol.com
[image: http://www.stfrancishospitals.org/SFMG/images/Dr-Johnson-in-red.gif]



Denise Johnson Miller, Surgeon (Breast Cancer Specialist), recently named America’s Top Doc - DENISE.JOHNSONMILLER@ssfhs.org

[image: http://www.aesculapianmedicalsociety.org/attachments/Image/AMSRohr-KirchGraber.jpg]   Theresa Rohr-Kirchgraber, MD Adolescent Medicine - trohrkir@clarian.org 

[image: http://www.aesculapianmedicalsociety.org/attachments/Image/AMS_Milliscent_Moye.jpg] Millicent Moye, MD, Family Medicine

Not-pictured 	Toya Corbitt Perry, MD, Pediatrician - tperry531@sbcglobal.net
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Aesculapian Medical Society Signature Event Idea





FOCUS:  To increase the Aesculapian Medical Society’s visibility within the Indianapolis and surrounding community, establish financial stability and ongoing recognition among the membership and those looking in.



OBJECTIVE:  Establish a signature or annual fundraising event that will be a source of generating funds to fulfill the Aesculapian Medical Society’s mission and purpose.  It will also serve as an annual event celebrating the AMS anniversary, recognizing John Joyner Scholars and singling out someone in the community that has exposed the ideals of the AMS (we would want to discuss what those ideals would be). 



When would be a good time to have an AMS Signature Event?  With the Fall semester being a prime time for many fundraiser’s among Indianapolis not-for-profit organizations (i.e., March of Dimes, Rawls Scholarship Dinner, Black Nurses, 100 Black Men, UNCF, etc…), it may not be an ideal time, but we may look at mid- to late-June.  This time is more relaxed and would serve as a pre-cursor to the Indiana Black Expo event in July.  When exactly in June?  That would be up to the AMS leadership and membership.

  

What type of event would it be?  It could be maybe a Dinner/Dance, perhaps or maybe a standard Reception/Dinner with a keynote speaker and awards program?   Possible venues could include the Indianapolis Museum of Art, the Conseco Field house (downtown), etc…



A signature event generally has a marquee logo or name that is carried from year to year with the theme being different each year.  A possible marquee name like “Off the Chart” might be a possibility.  Off the Chart is synonymous with doctors and their charts and what comes off the chart is the theme.  No theme came to mind for the inaugural event, but we thought that perhaps it could include raising funds for the John Joyner Scholarships or some special cause of the AMS.  Fundraising to pull off the event would be a combination of sponsorships from the drug companies and those who want to support the AMS in their causes.  This will involve collecting names and addresses of affiliates and interested parties.



Memberships of the various Black Indianapolis organizations (i.e., IBE, the RECORDER, Fraternity and Sorority organizations) would be invited to come or sponsor a table along with Pharmaceutical companies.  We would structure sponsorship to include tables and levels of sponsorship.  The idea is that through sponsorships and donations, we will cover the costs of the event and what is left would be targeted to the AMS cause or project.  



A brief Program could be put together that would run while dinner is being served to highlight members and their accomplishments or highlight the various AMS partnerships and how AMS is working with them in the community.  We can also seek sponsors to put an ad in the program for additional income outlets.



Any other ideas welcomed.

   




"Real Men Read" 


Concept Overview 


The IUSM Division of Diversity Affairs in conjunction with 100 Black Men is sponsoring "Real Men Read," 


an initiative which brings professional African-American males from all walks of life (medicine, dentistry, 


business, law, industry etc ... ) to six schools where they will read to students in select classes and share 


information on their chosen careers. The two hours session is aimed at heightening student's interests 


in reading, promoting the use of Reading Rooms as a vehicle for early career awareness and exploration, 


and establishing linkages for future mentoring activities with IUSM, 100 Black Men, Sigma Pi Phi 


Fraternity, and the Indianapolis Colts. 


The morning's activities will begin at 9:00AM in each school's Reading Room with a continental 


breakfast where Readers will meet school administrators and teachers who will host reading sessions in 


their classrooms and be assigned to reading sites. Teachers will indicate age and grade levels of 


respective classrooms to ensure content compatibility. Afterwards, 4-6 Readers will select a book to 


read to the assigned class from the Reading Room's collection. 


They will be escorted to designated classrooms by student Ambassadors where they will introduce 


themselves and provide a description of their occupation in child-friendly language. They will then 


explain why they selected the book to be read and read it (or a chapter) for 30 minutes to the class 


allowing intermittent questions and questioning. Readers will review lesson(s) from the book/chapter 


and let students know that this and other books are in the Carson Reading Rooms. 


Readers will return to the Reading Room for a debriefing, Certificate Ceremony and photo session. It is 


anticipated that the "Real Men Read" activity will conclude at 11:00AM. 


Dr. Ben Carson Reading Room Participating Schools: 


1) Louis B. Russell, Jr., Indianapolis Public School # 48 


2) F.W. Parker, Indianapolis Public School # 56 


3) Wendell Phillips, Indianapolis Public School # 63 


4) Christel House Academy 


5) Southeast Neighborhood School of Excellence (SENSE) 


6) Pleasant Run Elementary School 


School Personnel's Responsibilities 


School personnel responsibilities will include: 


• Selecting a compatible date in conjunction with IUSM and 100 Black Men 


• Greeting Readers and detailing age/grade information 


• Publicizing the event and select 4-6 teachers to greet and host Readers 


• Preparing Reader's certificates and conducting debriefing ceremony 


• Providing continental breakfast at the session's Orientation 


• Arranging press coverage and photo opportunities 
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Alpha Phi Alpha Fraternity Inc. Barbershop Medical Screening 



April 232011 9a.m - 12 p.m. The Iota Lambda 
Chapter of the Alpha Phi Alpha Fraternity will offer 
manpower, logistics as well as medical assistance to 
the Barbershop Medical Screening outreach program. 
The nationally recognized program offers free screen­
ings for detection of diabetes and high blood pressure 
to African-American men throughout the city. The 
program also provides education about healthy life­
sty Ie alternatives. 


The need to address health care disparities in African­
American men is paramount in light of the fact that 
they have the lowest life expectancy of any group in 
the U.S. 


For decades, the black barbershop has served as a cen­
tralized gathering place where African-American men 
felt comfortable discussing the most important issues 
that impact their lives: politics, social trends, family 
and fmances. 


This barbershop effort comes on the heels of the fra­
ternity launching a comprehensive health and wellness 
initiative earlier in the year. At its national convention 
in July, in New Orleans, Alpha Phi Alpha introduced 
several of its new health projects including partner­
ships with the American Cancer Society, American 
Heart Association, State Farm's "50 Million Pound" 
Challenge, and the fraternity's Dr. Henry Arthur Cal­
lis African-American Male Health Initiative, whose 
branding slogan is "LIVE WELL-O'SIX" which 
stands for O-Opt for healthy lifestyle choices; S-Seek 
opportunities to learn about health; I-Identify health 
issues in our communities and health disparities. 


"We are encouraged and excited by this important 
(barbershop) initiative that focuses on African­
American men and their health," said Herman "Skip" 
Mason, Jr., (National) General president of Alpha Phi 
Alpha Fraternity, Inc. 


Alpha brothers are committed to serving as advocates 
for promoting health and wellness among men of 
color. 


In light of the current health care reform debate and 
widening healthcare disparities in our urban commu­
nities. Because African-American men are dispropor­
tionately affected by preventable diseases, Alpha Phi 
Alpha Fraternity is dedicated to addressing this issue 
by mobilizing its membership throughout the city and 
showcase this as a model of health care reform at the 
grass roots level. 


The Indianapolis initiative will include more than 20 
barbershops and will aim to screen more than 1,000 
men from 9 a.m. to 1 p.m. This unique and innova­
tive grassroots program works with barbershops, 
which represent a cultural institution of familiarity and 
trust in many communities as an effective avenue to 
disseminate health education information. 


Compared to the general public, African-American 
males have a higher risk of diabetes and other cardio­
vascular conditions, such as high blood pressure and 
high cholesterol. The American Diabetes Association 
estimates that 3.7 million (14.7 percent) African 
American ages 20 years or older have diabetes, while 
statistics show that forty percent (40 percent) of Afri­
can-American men die prematurely from cardiovascu­
lar disease as compared to 21 percent of white men. 


Alpha Phi Alpha Fraternity, Inc. 12.4.1906 







a community outreach with Crispus Attucks (see attached report).  Dr. Moye wanted to pass on her
appreciation for the members who participated and passed on her thoughts on the event.  She
indicated that she hoped to see more of the membership doing more of these types of programs
encouraging minority youth to consider the health professions, specifically becoming a physician.
 
Additionally, Jose presented to the group on an AMS Signature Event idea (see attached).  The idea
is a means to increase the AMS’s visibility in the Indianapolis area and establish an annual
fundraising event.  The last event of this magnitude was the Centennial Celebration in 2000.  The
event can serve many purposes including celebrating the organization’s anniversary, highlighting
membership successes and a formal process for distributing medical student scholarships.  The
AMS leadership has enthusiastically endorsed the idea.  Dr. Pierce suggested looking at the annual
celebration held in Gary by the NMA of NW Indiana as an example.  Dr. Moore requested that a
skeletal outline of the financials for the event be included so that a motion to approve the idea can
be initiated at the April meeting and a vote taken.
 
Lastly, Jose updated the group on the number of accepted minority students to date.  Currently,
there is approximately 50 minority students accepted as part of the Class of 2015.  Dr. Rausch
mentioned that we really won’t know how many students we will have until they matriculate in
August as the numbers will continually change in the interim.  The AAMC National Decision date

for accepted students with multiple acceptances is May 15th.  Last year, we had 49 students of
color matriculate in August 2010.  Dr. Moore asked if there was still a concern on the lack of black
males who were born in the U.S. applying to medical schools.   Dr. Rausch mentioned that there
were 6 black males as part of the Class of 2014.  This was a major improvement from the previous
year.  There is still a concern nationally that black males are not applying to medical schools at the
same rate as their female counterparts.  Recruitment efforts are underway and ongoing to
encourage more minority applicants to the medical school.  Dr. Moore commented that “no matter
how much things change, some things always stay the same”.  
 
A discussion ensued on examples of perceived intolerance and inflexibility at IUSM.  Dr. Rausch
commented that his office has experienced some of the inflexibility mentioned, but also was
optimistic that with the recently hired Executive Associate Dean for Educational Affairs, Dr.
Maryellen Gusic, that she is open to change and doing things differently. 
 
Jose asked Dr. Moore if he was the first African American in his Urology residency program at
IUSM.  He concurred and interestingly enough others in the meeting began to chime in and
indicated they were the first African American in their respective residency programs.  For
example, Dr. Pierce was the first African American Orthopedic Faculty at IUSM.  Dr. Treadwell was
the first African American in the Dermatology program.  Dr. Treadwell mentioned that Dr. Eric
Yancy was the first African American in the Pediatrics program at IUSM and John Joyner was first in
his program.  Dr. Allen, more recently, was the first African American in the Department of
Emergency Medicine residency program.  Dr. Rausch added that Dr. Leflore just last year was the
first African American Emergency Medicine Attending at Wishard Memorial Hospital.  Dr. Moore
added Dr. Frank Johnson was the first African American in the IUSM OB/GYN program.   The
medical students were in awe of being among such pioneers.  It inspired me to think about putting
a web page together devoting it to those who have achieved firsts. 



 
Dr. Monger presented on the Alpha Phi Alpha Fraternity Inc. (Iota Lambda Chapter) Barbershop
Medical Screening project (see attachment).  In partnership with the Kenny’s Barber Academy,
local barbershops, local physicians and local businesses, the project will involve mobilizing

physicians, nurses, 3rd and 4th year medical students to conduct medical screenings at the

barbershops on April 23rd from 9:00 a.m. until 12 p.m.   Dr. Rausch mentioned that the SNMA
National Convention is here that weekend and so there is an overlap where there can possibly be
some collaborations with the convention organizers to make this available as a community service
opportunity for the convention goers.  Dr. Monger mentioned that more volunteers were
needed.         
 

Helen Flippin, 4th Year medical student and one of the SNMA National Convention officers,
mentioned that all is going well with the conference planning.  Just this week a second site visit
took place and things were well received.  She thanked AMS members who have already
volunteered and AMS for their support.  Many of the speakers have been confirmed, but also open
to more speakers.  She will give a final update at the AMS April meeting.  Dr. Moore reiterated that
AMS are creatures of habit and to stay on them for support and volunteers.  He suggested having
an e-mail go out to the membership on the SNMA needs, including the need for speakers.
 
Dr. Moore updated the membership on the AMS financials as part of the AMS Annual Report.  He
will distribute the information to the dues paying members.  He mentioned that 27 of the
membership actually paid their dues for 2010 for a total of $7,850 in revenues.  Total expenses for
the year of $5,825.59 leaves a little over $2,000 available to carryover to 2011.   One unforeseen
expense in 2010 was due to having to pay for medical student dinners at the September AMS
meeting.  Lack of communication on the part of the pharmaceutical company put AMS in an
awkward position where after the dinner, the company stated it could not pay for the medical
students due to company restrictions.  The amount was approximately $1,027.
 
Looking ahead for 2011, Dr. Moore projects expenses at $13,000.  These expenses include, but are
not limited to, contributions to the Rawls Dinner, Black Expo, IUSM Diversity Week, March of Dimes
and Support to SNMA for the convention and other projects. 
 
Dr. Moore underscored the importance of paying dues.  If all who claim to be associated with the
group paid their dues, he anticipates not having the projected shortfall in 2011 of over $7,000.  He
also commented on the possibility that if a member wanted to contribute above the amount of
dues, this would be a tax deductable contribution given the organization’s 501 c 3 status.  Dr.
Henderson pointed out that continued efforts to remind those who haven’t paid is critical.  He also
encouraged those in attendance to continue inviting those who have not attended a meeting to do
so.   Dr. Allen mentioned that using PayPal is an option and if using for a personal donation there is
no charge for using the mechanism.  Jose will look more into that option for the website as a way
to pay dues and making contributions to the organization.
 
Dr. Rausch made a general announcement that the May AMS meeting will be sponsored by IUSM. 
He will give an update in April on meeting plans.  The meeting will be catered.   
 



 
 
Jose Rivera Espada, Director
Medical Student Affairs - Student Financial Services
Indiana University School of Medicine
635 Barnhill Drive, MS119
Indianapolis, IN  46202-5120
(317) 274-1967
(317) 278-2691 FAX
Jespada@iupui.edu
http://student.medicine.iu.edu - click on financial aid
 
CONFIDENTIALITY NOTICE: This message and any attachments may contain confidential
student information.  If you have received this message in error, please notify the sender
immediately by email and delete the original message; any retention, disclosure, copying,
distribution, or use of this information by anyone other than the intended recipient is strictly
prohibited.
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